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Abstract

Purpose of the study: This study aims to determine the characteristics of ideal and quality teachers who pass the
teacher competency test, teacher problems, teacher’s efforts in implementing learning, and the role of the principal in
optimizing competencies to create ideal educators.

Methodology: This research is field research with a qualitative type using two methods in the data collection process,
namely questionnaires and documentation. The research was conducted at MI Muhammadiyah Kartasura Surakarta.

Main Findings: Ideal and quality teachers are teachers who pass the professional competency test, which includes
mastery of material, structure, concepts, and scientific mindsets that support the subject taught and sustainably develop
professionalism through reflective action. While the efforts made are optimizing the use of various learning methods
and media, as well as providing reinforcement or appreciation to students who ask or answer questions. The role of the
principal in optimizing ideal teacher performance is to try to find solutions so that the learning process runs smoothly
following the learning plan that has been made so it does not bring disadvantages to students.

Applications of this study: this research is expected to be applied in schools, universities, and the wider community
that focuses on education issues and the quality of teachers and teaching, as well as competence and certification.

Novelty/Originality of this study: this study focuses on discussing problems, characteristics, concepts, and guidelines
for optimizing teacher competence towards ideal and quality educators at Ml Muhammadiyah Kartasura Surakarta and
combined with the theory of ideal and professional teacher concepts according to the national education system in
Indonesia.

Keywords: Ideal Educator, Optimization, Teacher Competence, Islamic School, Quality.
INTRODUCTION

Teacher’s problems, competence, certification, and incentive allowances have always been an interesting issue in the
education milieu, from a great amount of allowance to the issue of some of the teachers who pursue certification in order
to earn benefit allowance from the government. Certainly, it is a big problem that must be resolved so that the teachers
become competent and professional teachers. To take the further step, the Indonesian government through the
Directorate General of Teachers and Education Personnel of the Ministry of Education and Culture of Indonesia has
focused its interest on the issue of teacher certification, as a step to form a model for examination and selection to
increase teacher competence. (Chang, 2017)

A source from the directorate general of teachers and education personnel state that from approximately 1.6 million
teachers taking the Teacher Competency Test, 1.3 million teachers have a competence score of zero to six, thus
optimization in enhancing the quality of teachers is necessary to solve the problems of competence and teacher
certification. In fact, according to the source, there are many teachers who attempt to earn certification in the wrong way.
Not to mention, the proliferation of fake diplomas worsens the complexity of this problem. (Surya, 2012)

According to the source of the directorate general of teachers and education personnel, this year the quota for teacher
certification is 70,000. However, so far, only 63,000 teachers have fulfilled the requirements, which explains around
7,000 teachers are not eligible for certification. This problem arose since 7000 teachers did not pass the certification test.
It is the responsibility of the government to immediately find a solution, review, and continuously re-review the results
of teacher competency tests. If there are less qualified teachers, the ministry will provide guidance for them. As of now,
the government is still looking for effective components to deal with this problem. It proofs that teacher certification is
widely discussed by the Indonesian people and is an interesting issue to be studied. Moreover, the teacher certification
program is an effort to improve teacher performance and increase teacher professionalism. (Fahmi et al., 2014)

Professionalism refers to an individual who holds a profession or a term used for someone's appearance in creating work
according to one’s profession. (Fahriany, 2014) According to the Teacher and Lecturer Law, teachers are professional
educators with the main task of educating, teaching, guiding, directing, training, assessing, and evaluating students in
early childhood education through formal education, primary education, and secondary education. Teacher tasks as a
profession include educating, teaching, and training. Educating implies passing on and developing values. Teaching
denotes developing knowledge and skills in the student. Humanity demands teachers act as subsidiary parents in the
school environment. They receive sympathy so that they become an idol among their students. Any lesson taught should
be able to motivate students. (Rahman, 2016)
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The teaching profession is frequently discussed, almost in all mass media, both electronic media and print media discuss
the nobility of the teaching profession and evident life of the teacher. Many people disrespect the teaching profession,
oftentimes teachers become the scapegoat of parents if their children fail in tests or do not achieve what they desire.

(Surya, 2016)

There are various ways for teachers to improve their professionalism, for instance, to increase professional competence
through teacher certification. The purpose of certification is to determine the feasibility of teachers in carrying out their
duties as learning agents, improve teacher professionalism, improve educational processes and outcomes, and accelerate
the realization of national education goals. (Sparrow, 2018) In that way, one can understand to become professional a
profession is required to have intellectual qualities and skills based on the quality standards approved by the institution
and is readily prepared to be accountable for the work in a professional manner. Currently, a professional attitude is
known as professional management, thus a professional teacher is a teacher who applies the concept of professional
management in carrying out life activities, and vice versa, if a teacher does not apply the concept of professional
management, it shows that the teacher is not professional. There is a relationship between professionals and professions
in the context of work. Professional work is supported by a certain in-depth knowledge that can only be obtained from
adequate educational institutions so that their performance is based on the knowledge which can be scientifically
justified. (A. A. G. Agung et al., 2017)

Teacher certification is not only aimed at obtaining certification but is also expected that teacher performance will be
better and the goals of national education will be achieved. Certified teachers can be professional teachers, teach well,
develop their knowledge, and show the excellence of the teaching profession so that the teaching profession will be more
valued and well-regarded. (Irmawati et al., 2017)

Teacher competence program has a strategic role in the field of education, even other adequate educational resources are
often considered insufficient if they are not accompanied by the adequate quality of teachers. Otherwise, if quality
teachers are not empowered by other adequate supporting resources, it may cause less optimal performance. Therefore,
teachers are at the forefront of efforts to improve the quality of service systems and educational outcomes. In many
cases, the quality of the education system as a whole is related to the quality of teachers. In this way, the significance of
improving the quality of education must be carried out simultaneously through efforts to improve the quality of teachers.
(Wats & Wats, 2009)

Besides, the teacher is also a profession so the process of validating professionalism needs to be done. So, an individual
who will become an accountant must attend teacher professional education. In Indonesia, efforts are made to make
changes and improvements to the quality and level of teachers, such as stipulating Law Number 14 of 2005 on Teachers
and Lecturers (UUGD) in December. Article 1 point (11) UUGD states that certification is the process of provision
certificate to teacher and lecturer. Based on logic, obviously, the person granted is proven to have mastered two required
aspects (minimum educational qualification and mastery of teacher competencies). (Triyanto, 2012)

Based on the background above, the discussion about conceptions, characteristics, problems, and optimizing teachers
needs to be researched so that in the future teachers become truly ideal, professional, competent, and qualified teachers.

LITERATURE REVIEW

The teacher in the education field is an essential element. The position and status of teachers can be seen in various
dimensions, namely teachers as individuals, teachers in the family, teachers in schools, teachers as members of society &
citizens, and teachers as servants of Allah. In the perspective of Islam, according to Ahmad Tafsir, education in Islam is
any person who is responsible for student development. The task of educators in the perspective of Islam, in general, is
to educate, which attempts to develop all potentials in students, both psychomotor, cognitive, and effective. Educators in
the family are parents and educators in schools are teachers. (Muthoifin, 2016)

Teachers are professional educators with the main task of educating, teaching, guiding, directing, training, assessing, and
evaluating students in early childhood education through formal education, primary education, and secondary education.
(Muflih, 2014) By considering a teacher as a professional position, the teacher's duty is no longer only to provide lessons
in the classroom during class hours, but also to: a. Plan a learning program; b. Manage the learning process; c. Assess the
learning outcome; d. ldentify various problems during the learning process; and e. Improve the learning program,
provide assistance, and guidance to students outside of class hours. (Kusumawardhani, 2017)

Teacher as Professional

Professional is a job or activity that is carried out by a person and becomes a source of income that requires expertise or
skills that meet certain quality standards or norms and requires professional education. (Claramita, 2016) The teacher is a
professional position. The criteria for a professional position include that the position involves intellectual activity, has a
specific body of knowledge, requires long preparation to hold it, requires training in a sustainable position, is a
permanent career and membership, determines standards of behavior, emphasizes service, has a professional
organization and has a code of ethics that is adhered to by its members. (Muthalib, 2012)
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Nowadays, teachers are required to be able to design and choose the accurate learning materials, learning strategies that
are according to different student backgrounds, manage learning in an attractive way, select and use learning media that
support learning goals, and design evaluations that are based on educational goals oriented towards competence mastery.
As a professional position, a teacher position requires further education and special training, namely a bachelor’s plus.
(Siddik et al., 2017)

To ensure teacher professionalism as a special job, the Teacher and Lecturer Law establishes professional principles as
follows: a. Have talents, interests, wake-up call, and idealism, b. Have a commitment to improving the quality of
education, faith, devotion, and noble character, c. Have suitable academic qualifications and educational background
with the field of work, d. Have the required competencies in the field of work, e. Have responsibility for the
implementation of professional duties, f. Earn income determined based on work performance, g. Have the opportunity
to develop professionalism sustainably through long-life learning, h. Have guaranteed legal protection in carrying out
professional duties, i. Have a professional organization that has the authority to regulate matters related to teacher
professional duties. (Ministry of Education and Culture, 2016)

Teacher competence

Teacher competence is the process of provision of the certificate to the teacher. Teacher certificates are granted to
teachers who have met teacher professional standards. Professional teachers are an absolute prerequisite for creating
quality education systems and practices. The main basis for the implementation of certification is Law Number 14 of
2005 on Teachers and Lecturers (UUGD) which was stipulated on December 30, 2005. The article stating so is Article 8:
Teachers are required to have academic qualifications, competencies, teacher certificates, are physically and mentally
healthy, and have the ability to realize the goals of national education. Another article is article 11, paragraph (1), which
states that educator certificate as stipulated in Article 8 to be given to teachers who have met the requirements. Another
legal basis is Law Number 20 of 2003 concerning the National Education System, and the Regulation of the Minister of
National Education Number 18 of 2007 on Certification for Teachers in Position which was stipulated on May 4, 2007.
(Ministry of Education and Culture, 2016)

The following are the objectives of teacher certification: a. Determine the feasibility of teachers in carrying out their
duties as learning agents and realizing the goals of national education, b. Improve the process and quality of educational
outcomes, c. Increase the dignity of teachers, d. Increase teacher professionalism, e. The benefits of teacher certification
are detailed as follows, f. Protecting the teaching profession from incompetent practices, which may damage the image
of the teaching profession, g. Protecting society from unqualified and unprofessional educational practices, h. Improving
teacher welfare. (Ministry of Education and Culture, 2016)

Problems with Teacher Certification

The prerequisite for passing certification as a benchmark of teacher professionalism invites all elements of society to
discuss it. Various problems arise, both problems related to the implementation process and problems related to the
quality of the teachers themselves.

The initial idea of certification is to improve the overall quality of education based on Law Number 14 of 2005 on
Teachers and Lecturers which stipulates qualifications, competencies, and certification as an integrated effort to
empower teachers. Therefore, this program should not be perceived as merely enhancing the welfare of teachers, but
rather to improve the competence of the teaching profession. Therefore, this process must be carried out thoroughly and
carefully so as not to reduce the quality of teachers. (Musfah, 2011)

However, in reality, many teachers have been certified but their performance does not show any changes (teacher
professional competence has not improved). Even Indonesia's 6th President Susilo Bambang Yudhoyono criticized
teacher performance. According to him, the quality of teachers in Indonesia must be improved. In fact, he criticized due
to too many teachers who passed the certification, as consequence, the majority had received professional and benefit
allowances, thus their welfare had bettered but based on input coming, their performance had not changed. (Sukasni &

Efendy, 2017)

Moreover, the president also posed three corrections to teachers in Indonesia: a. The first correction is that there were
many complaints and input from various parties regarding the performance of teachers, which had not changed much
even though they had passed certification, received allowances, and had a more prosperous life, b. The second
correction, teachers should be aware of managing the school to be discipline, better, and well-ordered to build students’
characters but these qualifications had not been fulfilled, c. The third correction is the President criticized teachers who
could not become role models for their students.

The three corrections by President Susilo Bambang Yudhoyono reflect the real practice. Certified teachers should carry
out their duties as a professional position. Teacher's task is no longer only to provide lessons in class during lesson times
but also includes planning learning programs, managing the learning process, assessing the learning outcomes,
diagnosing various problems found in the learning process, improving learning programs, and providing assistance and
guidance to students outside of lesson times. (Effendy & Pertiwi, 2012)
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As in practice, there are many teachers found as those mentioned above, especially certified teachers. For example,
teachers rarely make lesson plans and syllabus, the teaching-learning process is not aligned with the applicable
curriculum and is not in accordance with the field of study, teachers cannot become role models for students, and
researchers also often find teacher absenteeism cases. It should be noted that not all certified teachers show decreased or
unchanged performance. Despite all the cons, many certified teachers become professional teachers. Generally speaking,
the problem of teacher certification in Indonesia is that the teacher certification program concerns more on the welfare
aspects of teachers than improving their quality/performance. (Muthoifin & Nuha, 2016)

Concerning study on teachers and competence, according to Dwi, the objectives in the teacher certification program are:
(1) to determine the feasibility of teachers in carrying out their duties as learning agents in realizing national learning
objectives, (2) to improve the process, quality, and educational outcomes, (3) to improve the dignity of teachers, and (4)
to increase teacher professionalism in education. According to Muslich, "the aim of teacher certification is to improve
the quality of education and increase teacher’s welfare". In line with that, according to Farah, teacher certification aims:
(1) to protect the teaching profession and education personnel, (2) to protect the community from incompetent practices,
(3) to assist and protect education providers, (4) to build public image of the teaching profession and educational
personnel, (5) to provide solutions in order to improve the quality of teachers and educational staff. (L. Agung, 2018)

Teacher competence must be viewed as a continuous process. In this process, education includes upgrading, guidance
from professional organizations and workplaces, community appreciation for the teaching profession, enforcement of
professional code of ethics, certification, teacher quality improvement, rewards, collective determination of individual
professional development, including teachers. In the PAT Journal (2001) it is explained that in England and Wales to
improve teacher professionalism the government began to pay attention to the balance payment between teacher salaries
and their workloads. In the United States, this has been in effect for a long time so it is not surprising that education in
the United States has become a model for third countries. In Indonesia, it experienced this process during the Dutch
colonial era. After entering the New Order, everything changed so that the impact can be seen now; the teaching
profession is at the bottom of the list compared to other professions such as a doctor, prosecutor, and others. (Bambang
Sumardjoko, Sudarno Shobron, Muthoifin, 2020)

Table 1: Teacher Task Objectives and Certification Problems

Teacher Task Professional Certification Certification Certification Problem
Objective Advantage

Planning learning Having talents, Realizing the Protecting the Various complaints from
program interests, wake-up goals of national teaching the public about the

call, and idealism; education profession  from teacher's poor

incompetent performance.
practices

Managing the Having a Improving the Protecting the Already being certified,
learning process commitment to process and image of teachers receiving allowances, and

improving the quality of aseducators. having a prosperous life.

quality of educational

education, faith, and outcomes.

noble character
Assessing the Having educational Improving the Improving the Teachers are not aware of
process of qualifications based dignity of welfare of managing schools to
learning outcomes  on the field of work  teachers teachers become more disciplined

and well-ordered.

Identifying Having the required Increasing teacher Protecting the Students’ character
problems found in  competence in the professionalism public from poor development has not met
the teaching- field of work quality education  the expected qualifications
learning process
Improving Being responsible Determining the Teachers cannot become
learning program and professional feasibility of role  models for their
and facilitating teachers in students
students  outside learning
lesson times

Earning income

based on  work

performance

Having the

opportunity to

develop

professionalism in a
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sustainable manner
Having guaranteed
legal protection in
carrying out duties
Having a
professional

organization

according to the
professional  tasks
of teachers

METHODOLOGY

This research is field research, which is research conducted directly in the field to obtain the required data. This research
is qualitative — research that produces descriptive data in the form of oral or verbal and behavior that can be observed
from the person (subject). There are two techniques of data collection used, those are questionnaires and documentation.
Questionnaires obtain in-depth information about the performance of teachers who are certified and pass competency
tests at Ml Muhammadiyah 1 Kartasura Surakarta as well as obstacles and efforts to improve teacher performance in the
learning implementation. The documentation method was employed to find data about problems or variables in the form
of notes, transcripts, books, newspapers, magazines, inscriptions, and meeting minutes. This method was used to obtain
data on geographic location, the history of the establishment of Ml Muhammadiyah 1 Kartasura Surakarta, vision and
mission, organizational structure, infrastructure, and teacher conditions. (Williams, 2007)

Data analysis was conducted using inductive thinking patterns, namely collecting data from observations,
documentation, and questionnaires. Then, from the three types of data, it is analyzed and conclusions are drawn. In
analyzing data, the researchers used data reduction flow, which is simplifying the data as the center of research attention
by selecting and sorting the raw data that appear in the field. After reducing the data, the data is presented to draw
conclusions. The data presentation is limited as information conclusions that give the possibility of drawing conclusions
and taking action. (Muthoifin, 2019)

[—]<

| 3. Data verification. |

Figure 1: Flowchart of the research phase

.-______________>

RESULTS AND DISCUSSION

The results of research related to the characteristics of competent teachers at MI Muhammadiyah 1 Kartasura Surakarta
are that teachers who are certified and pass the competency test, in the learning implementation, competencies must be
possessed by professional teachers are pedagogical competence which is teacher’s ability to manage student learning.
The mastery of this pedagogic competence consists of: 1) mastery of the students’ characteristics, 2) mastery of learning
theory and teaching-learning principles, 3) educational learning activities, 4) communication with students, and 5)
assessment and evaluation. (Estriyanto, 2016)

Mastery of Student Characteristics

One of the sub-competencies of pedagogic competence is mastering the student characteristics and aspects of physical,
moral, spiritual, social, cultural, emotional, and intellectual. Knowledge of the student characteristics has a fairly
important meaning in teaching and learning interactions, especially for teachers in choosing and determining better
teaching patterns, which can ensure the smoothness of learning for each student. Given this issue, in making lesson plans
apart from curriculum-based, environment, and existing infrastructure, of course, one must take into account student
characteristics. In implementing learning in the classroom, teachers must be able to identify the learning characteristics
of each student in the class. Teachers try to find out the causes of students’ deviant behaviors in order to prevent these
behaviors affecting other students. (Arsyad, Safnil, 2016)

Understanding the student characteristics requires a long process because each student has different characteristics and
requires meticulousness to be able to understand the characteristics of each student. Understanding student
characteristics can be observed when teachers carry out teaching-learning activities in the classroom. Teachers are able
to reveal student learning characteristics, intellectual abilities, thinking skills, the socio-economic environment of
students, and the learning motivation of each student. (Muthoifin, Nur Hanif Wachidah, 2020)

1458 | https://giapjournals.com/hssr/index © Muthoifin




Humanities & Social Sciences Reviews
@ elSSN: 2395-6518, Vol 8, No 3, 2020, pp 1454-1463
https://doi.org/10.18510/hssr.2020.83146

Based on the results of research in the learning implementation of certified teachers relating to the student characteristics
whether certified teachers could recognize the student characteristics. Not all certified teachers could recognize the
student characteristics when they asked about the student characteristics in their classes. Teachers could explain their
student characteristics. Based on the results of the research on the learning implementation of certified teachers, they
expressed that the majority of certified teachers understood that student characteristics are very important in teaching
and learning activities. Teachers did checking to understand student characteristics through the attendance list then
observing the physical, both appearance and behavior. During teaching and learning activities, teachers observe students
whether they pay attention to the learning process or are being playful. (Halimah, 2017)

Based on the results of research on how the teachers understand the student characteristics in the learning
implementation. In the learning implementation, it is important to understand the student characteristics by getting to
know the habits of each student in the class, when participating in active or passive lessons or making noise. (Utami,

2015)
Mastery of Learning Theory and Educational Learning Principles

The success or failure in achieving educational goals merely depends on how the learning process is experienced by
students, learning theory and educational learning principles should emphasize students as learning subjects. In the
learning process, teachers must organize each teaching and learning activities and respect their students as subjects that
have prior knowledge, abilities, and potential within them. In the learning process, teachers must provide more
motivation for students to feel passionate about learning so that students are expected to be more active in the learning

process. (Cholidian, 2018)

Based on the results of the research on the learning implementation for certified teachers related to the learning method,
whether the teachers have mastered learning theory and the educational learning principles. The majority of certified
teachers applied various learning strategies, methods, and techniques that are creative in delivering lessons by applying a
learning approach and the majority were very good. Regarding the learning process of certified teachers, teachers were
good at lesson planning. The methods and media used were also very good. However, when teachers supervised the
learning process in the student's active classroom. In addition, the teacher also motivated and provided opportunities for
students to express their opinions and ideas. (Haryanto et al., 2016)

Some of the certified teachers were already good. Teachers are good at learning planning, the methods and media used
are also good. However, when the teacher carried out the learning process in the classroom, the activeness of students
was not optimal. Teachers still were the center of learning, students and teachers should interact with each other or two-
way communication so the teacher did not only explain continuously and students only listened and took notes. In
addition, teachers must also motivate students and provide opportunities for students to express their opinions and ideas.
As seen in the learning implementation, teachers still were more dominant. Teachers continued to explain the material to
students and rarely gave opportunities and motivated students to ask questions. (Kanokorn et al., 2014)

Regarding the use of learning methods and media to present material, teachers revealed that in presenting the material
they often used the lecture method. Teachers believed that the lecture method would further add and broaden students'
insights and knowledge. (Shobron & Rahman, 2019)

Educational Learning Activities

The learning objectives will be achieved optimally if teachers can create education learning for students, from not
knowing anything to knowing more. Educational learning activities include teachers who can carry out learning
activities in accordance with a complete design. Teachers carried out learning activities to help the learning process of
students not the otherwise, to test them thus making students feel depressed and respond to mistakes made by students as
a learning process, not merely mistakes that must be corrected. For instance, knowing in advance other students who
agree/disagree upon the answers before providing an explanation of the correct answers and carrying out learning
activities according to the content of the curriculum and correlating them to the daily life context of the students. (Noor

& Suyanto, 2019)

Basically the certified teachers at Ml Muhammadiyah 1 Kartasura Surakarta seeks to create educational learning
activities. According to the results of research related to how they create educational learning activities in the learning
implementation. The majority were already good, certified teachers carried out learning activities in accordance with a
complete draft and also used learning aids. (Supriatna, 2005)

Communication with Students

Communication in the learning process is very important to achieve the learning objectives. At this stage, teachers are
required to communicate effectively, empathically, and politely with students during the teaching-learning process in the
classroom. Teachers must be able to communicate subject systematically to students. Teachers must pay attention and
listen to all questions and responses from students and respond to students' questions attentively. (Franzoni & Assar,

2009)
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Based on the results of research on the learning implementation of certified teachers related to communication in the
learning process, whether teachers can communicate with students effectively in learning, the majority of certified
teachers were already good at communicating with students. When communicating with students, especially in the
learning process, teachers must communicate learning material systematically, speak effectively and efficiently with
students, display polite and empathic personalities with students. (Surya, 2012)

Assessment and Evaluation

Assessment of learning outcomes is an activity or method intended to determine the success of learning objectives that
have been achieved and the learning process that has been carried out. At this stage, teachers are required to be able to
determine the approaches and methods of evaluation, preparation of evaluation tools, implementation, processing.
Conducting assessment and evaluation of learning processes and outcomes and utilizing the results of assessments and
evaluations for the benefit of learning are important aspects of pedagogical competence. (Sparrow, 2018)

Based on the research results on teachers at Ml Muhammadiyah 1 Kartasura Surakarta regarding the assessment or
evaluation carried out in the learning process, teachers had carried out an assessment and evaluation of the learning
process and results. The majority of certified teachers had carried out assessment and evaluation of learning processes
and outcomes. At the beginning of the semester, teachers are required to make a teacher administration which also
consists of lesson plans and an assessment system that will be carried out. The evaluations carried out are in the form of
post-tests, pre-tests, and individual and group assignments. The written evaluations carried out in one semester include
mid-semester and semester tests. For daily and mid-semester tests, remedies/enrichments are provided. All certified
teachers show that they had carried out an assessment and evaluation of the learning process and outcomes in schools.
(Arsyad, Safnil, 2016)

Teacher Efforts in Increasing Competence and Ideality

Efforts made by teachers in order to improve teacher competence include: 1) mastery of material structures, concepts,
and scientific mindset that support the subjects and 2) continuous professional development by taking reflective action.

Mastery of Material, Structure, Concepts, and Scientific Mindsets

Before appearing in front of the class to conduct the learning process, teachers must master the materials that will be
delivered and, at the same time, materials that support the learning process. By mastering the material, teachers will
deliver the subject matter dynamically. Mastering the material, structure, concepts, and scientific mindset that support
the subject contains two areas of mastery of the material, namely mastery of subject material as stated in the school
curriculum and mastery of other subjects that can enrich and clarify the subject being taught.

The research results of teachers at Ml Muhammadiyah 1 Kartasura Surakarta related to the mastery of material structure,
concepts, and scientific mindset that support the subjects being taught. The majority of certified teachers mastered the
concepts in learning, science education as a means of development for every field of educational development. Also,
they mastered the use of learning materials to develop aspects of cognitive, socio-emotional, moral values, and socio-
cultural. Subsequently, they mastered the subjects being taught. (Daulay, 2017)

Teachers had varied materials that come from various sources and teaching materials. When implementing learning, the
teachers could communicate the material systematically and related to conditions in the field.

The results also show that certified teachers mastered the material concept, structure, and scientific mindset that support
the subject and could correlate the material with other relevant knowledge. (Novita, 2019)

The Use of Various Learning Methods and Techniques

One form of applying professional competence is developing professionalism in a sustainable manner by taking
reflective action. Developing professionalism in a sustainable manner is by taking reflective action, in which teachers
reflect on their performance continuously, for instance, evaluating the results of their performance to improve learning.
In the learning implementation, teachers can ask students’ opinions regarding teaching methods and the learning process
performed by teachers. (Ramdhani et al., 2012)

The research results with teachers at Ml Muhammadiyah 1 Kartasura Surakarta show a sustainable professional
development through reflective action by certified teachers regarding whether certified teachers use various learning
methods and techniques. The majority of certified teachers had used various learning methods and techniques. The use
of instructional media depended on the conditions and situation of the class. If the teachers allowed and must have used
learning media, it would be useful to assist the teaching-learning process. But in terms of delivering material, teachers
often used the lecture method. Teachers preferred the lecture method because by listening to the teachers’ explanations,
the teachers believe that students will get more knowledge and broad insights than using other methods. Indeed, by using
the lecture method, students rarely ask questions or express ideas but they understand better. (Shobron & Anshori, 2020)
Certified teachers participated in various activities or training related to professional development in order to improve
performance in the learning implementation as expressed below: “Of course, teachers who are certified and pass the
competency test are given the training to develop professionalism, especially in supporting the learning process.”
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The Effort of Principal for Optimizing Quality and Competence Improvement of Teachers

The roles of the principal on teachers who are certified and pass the competency test to overcome obstacles in improving
performance in the learning process are as follows: the role of principal on certified teachers in the research shows that
Mr. Anwar Sanusi as the Principal of Ml Muhammadiyah 1 Kartasura Surakarta became more creative in creating
learning media and writing scientific papers. For those who are certified, performance improvement became more active
and disciplined, while those who are non-certified teachers were encouraged to increase dedication and loyalty.
(Muthoifin et al., 2020) The principal motivated and empowered every teacher to be more creative and innovative in the
teaching-learning process through workshops twice a year. At a minimum requirement, teachers who are certified are
better in teaching methods and are also better than before being certified. (Syamsul Hidayat, Sudarno Shobron, 2020)

The principal of MI Muhammadiyah 1 Kartasura Surakarta regarding the curriculum development by certified teachers
in Ml Muhammadiyah 1 Kartasura Surakarta stated that teachers became more discipline in teaching.
Handbooks/literature increased. As consequence, certified teachers became more responsible. There is an evaluation for
certified teachers. They became more hard-working individuals according to their profession, well-ordered, creative, and
innovative. Certified teachers already could develop a curriculum as evidenced by the compiled syllabus according to the
curriculum then described it through the learning process plan, as follows: certified teachers had become more orderly in
learning administration, each semester teachers collect teacher administration to be checked by the curriculum vice
principal and the principal. The development of the curriculum described through the syllabus and lesson plans has
considered the principles of curriculum development, including the needs and interests of students, the environment, and
responsiveness to science and technology. (Tanang & Abu, 2014)

Table 2: The characteristics of professional teachers and improving teacher professionalism

Characteristics of  Teacher The effort made by the Teacher in The Role of Principals in

Professionalism Improving Teacher Increasing Teacher
Professionalism Professionalism

Mastering the Characteristics of Mastery of material structure More collaborative in making

Students learning media and

Mastering Learning Theory and the Mastery of material concepts More collaborative in writing

Principles of Educating Learning scientific papers

Educating Learning Activities Certified teachers using varied It stated that teachers more
learning methods. diligent in teaching.

Communication with Students Certified teachers using varied Handbooks or literature with lots
learning techniques. of colors

Evaluation and Assessment Certification teachers have carried Work hard according to his
out assessment and evaluation of profession, discipline, curriculum,
learning processes and results and initiative

CONCLUSION

The concept of competent and ideal teachers at Ml Muhammadiyah 1 Kartasura Surakarta had mastered the student
characteristics to optimize teachers’ performance in the teaching-learning process in the classroom. Thus, teachers in
schools have mastered learning theory and learning principles but have not been maximized since the learning process is
not student-oriented but teacher-oriented.

The teachers could develop a curriculum related to the subject. The certified teachers carried out educational learning
activities in the learning implementation. Certified teachers could communicate effectively, emphatically, and politely
with students. They also carried out evaluation/assessment learning activities in accordance with evaluation principles
and utilized the results of the assessment and evaluation for the benefit of learning.

Competent teachers at Ml Muhammadiyah 1 Kartasura Surakarta also mastered the material, structure, concepts, and
scientific mindset that support the subjects. Increasing competence through various existing media as a form of
continuous professional development was done by taking reflective action. Following motivation, when participating in
the learning process, students’ activeness in the learning process was still low. Learning facilities and infrastructure are
already adequate but the management was not optimal. Eventually, the tools and learning media used by teachers were
often damaged and not immediately repaired.

Efforts made by certified teachers to overcome obstacles to optimize performance in the learning implementation at Ml
Muhammadiyah 1 Kartasura Surakarta used various methods and learning media. In addition, they also appreciated
students who asked or answered questions. Teachers attempted to find solutions so the learning process runs smoothly
according to the lesson plan previously made so that it did not affect students.

LIMITATION AND STUDY FORWARD

The implication of this research is expected to become a reference and material for experts working in schools,
universities, and the wider community who study education issues and the quality of teachers and teaching, as well as
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competence and certification in order to become ideal and quality educators in Islamic education institutions and
national education in Indonesia, so that it can run in accordance with the national education system in Indonesia.
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